CTIAA

Can’t see this email? View it in a browser

g

<While you’re doing the right thing by contributing to your
employer’s retirement plan, your investment mix may be off
considering you have many years ahead to grow your
savings. The stock market may fluctuate greatly, but it
has grown an average of 10.7% since 1991." Are you taking
full advantage of this long-term growth potential?>

<While you’re doing the right thing by contributing to your
employer’s retirement plan, your investment mix may be
vulnerable to unforeseen losses. Stocks are a good way to
grow your savings, but we’ve seen three major market
downturns in the past 25 years. Don’t run the risk of a bad
year ruining your retirement plans.>

LET US HELP

Put yourself on the right path with invest-
ment advice at no extra cost

Talk to <FC NAME CON>, a TIAA financial consultant, by
calling <FC Ul PHONE_CON>, or use our <Advice Express
tool><Retirement Advisor tool> to receive an unbiased
recommendation with your financial security in mind.>
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1. [Footnote TBD]

You can add an additional layer of protection when you access your accounts from our secure
website. Log in at TIAA.org, click Profile and choose Security Preferences. Learn more about
account protection

Investment, insurance, and annuity products are not FDIC insured, are not bank
guaranteed, are not bank deposits, are not insured by any federal government agency, are
not a condition to any banking service or activity, and may lose value.

TIAA-CREF Individual & Institutional Services, LLC, Member FINRA, distributes securities
products.

© 2021 Teachers Insurance and Annuity Association of America-College Retirement Equities
Fund (TIAA-CREF), 730 Third Avenue, New York, NY 10017.
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HDSUPPLY.

BEITER DETECTION
BETTER PROTECTION

New Alarms Feature Advanced
Sensing Technology To
Improve Response Times

Today’s construction materials burn faster, decreasing the average escape
time to just 3 minutes.* Give your residents and guests more time to

respond by upgrading to 8th and 9th edition alarms. These alarms feature
new technology that:

- Detects fast-flaming, smoldering fires more quicklyt
- Reduces the occurrence of false cooking alarms, a leading reason for
disconnected smoke detectorst

New Kidde® Alarms
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PART 347589 PART 347580 PART 347588
5” Combo Alarm Combo Smoke & Monoxide 5” Combo Alarm
Hardwired Voice Alerts, Alarm, 10-Yr Battery, Hardwired Battery
10-Yr Battery, Pkg Of 1 > Pkg Of1 > Backup, Pkg Of 1 >

New BRK® Alarms
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BRK BRK BRK
ITEM 353329 ITEM 353328 ITEM 353336
Smoke & Carbon Monoxide Smoke & Carbon Monoxide lonization Smoke Alarm,
Alarm With Slim Profile, Alarm Hardwire, 10-Yr Sealed Battery >
10-Yr Battery, Pkg Of 6 > Battery Voice Alert >

DEPENDABLE,
LONG-LASTING PERFORMANCE
FOR LOW-DRAIN DEVICES

SHOP NOW >

. CONSTANTﬁ

PROCELL

STOVETOP FIRESTOP®
COOKTOP FIRE SUPPRESSOR

Installs Easily Under Microwaves Or Low-Hung Cabinets

SHOP NOW >

H‘Dsu PPLY o COMNTACT US e 1.800.451.3000

Locations FAD Unsubscribe Privacy Statement Privacy Policy

* Source: https://technicalpanels.fsri.org/research-projects/smoke-alarms.html.
1 Source: www.firstalert.com/us/en/safetycorner/precision-detection-advanced-sensing-technology
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HD Supply is committed to ensuring every associate is serving, growing and winning at their full, authentic potential. We
believe a diverse and inclusive workplace is key to our success, and we value and empower the diversity of our people.
By cultivating engagerment, collaboration and strategic investments, we can deliver excellent customer service and
deeper, stronger connections within the greater commumnity.

In all that we do, we're committed to living our core values with a focus on Respect For All People, Giving Back and Doing

The Right Thing. We strive to hire and develop diverse, skilled, hard-working associates who will live our values and help
us become betler every day.

Join our team

) () “As the Chair People officer of HD Supply, | am
h dedicated to creating an inclusive culture where
every associate is serving, growing, winning at their
TME“‘I ER full authentic potential. Our goal is to create a culture
that promotes equality, respect, and advocacy for

every associate. We are creating a workplace where
everyone can Thrive Together!”
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Travis Lawrence, Chief People Officer

OUR VALUES

Taking Care Excellent
Of Our People ~ Customer CUSTOMERS
Service
o Building FRONT-LINE ASSOCIATES
Giving
Back Strong
Relationships
FIELD SUPPORT
« SUPPLY
ﬂﬂiﬂg the Respect For Eg&;ﬁg&;E
Right Thing All People
Creati &=
ng .
Shareholder ~ EMirepreneurial
Value Spirit
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HD SUPPLY'S ASSOCIATE RESOURCE GROUPS (ARGS)

Associate Resource Groups (ARGs) exist to provide a supportive space for HD Supply's DEI initiatives to thrive, be held
accountable, and accelerate DEI achievernents. Our ARGs create an environment of inclusiveness through effective

engagement and creating space for associates to be their authentic self,
> ¢ ) .ﬂ

Sunrise [AAPI) Black Heritage Aspire (Women) Heart [Volunteer)

‘N —
Brave (LGBROIA) Veterans Juntos [Latin American)
Learm More

OUR COMMITMENT TO EQUITY IS A CORNERSTONE TO OUR CULTURE

Though we've made a lot of progress over the years, our journey towards a diverse and inclusive workforce is hardly
complete. If you're looking to make an impact and join a team that celebrates your unigue perspective, we invite you to
explore a career with us.

31% 28% 75%

of our current of new hires over of new hires over the
headcount are Women the past 12 months past 12 months are
are Women Ethnic Minority

2% 56% 4%

of new hires over of our current of our current
the past 12 months headcount are headcount are Veterans
are Veterans Ethnic Minority

44% 57+ 3%

of promotions over the of promotions over the of promotions over the
past 12 months have past 12 months have past 12 months have
been Women been Ethnic Minority been Veterans

WHAT MAKES HD SUPPLY DIFFERENT?

One of HD Supply’'s greatest assets and differentiators is our
people. As a company, we believe in hiring only the best-of-

the-best talent, those who will go above and beyond to sclve

our customers’ toughest problems efficiently and effectively.
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Join our talent community

Raceive up-to-the-minute job openings tailored just for you

HDSUPPLY Careors Working at Contacts
HD Supply

400 Cumberland Bhad., SE






